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COMING  E CENTS 


APRIL 


17  THURSDAY 

Lectures 


Seminar 


Film 


School  of  Graduate  Studies  and  Department  of  Mathematics.  “Two- 
distance  Sets”.  Prof.  J.  J.  Seidel,  Technical  University,  Eindhoven, 
The  Netherlands.  Time  and  place  to  be  announced.  Also,  a lecture 
“Strongly  Regular  Graphs”.  Time  and  place  to  be  announced. 

School  of  Graduate  Studies  and  Department  of  Biochemistry.  “X-Ray 
Diffraction  Studies  of  Lipid  Water  Systems”.  Prof.  Peter  Rand,  De- 
partment of  Biological  Sciences,  Brock  University.  Room  3173,  Medical 
Sciences  Building.  4 p.m. 

School  of  Graduate  Studies  and  Institute  for  Aerospace  Studies. 
“Future  Prospects  in  Aircraft  Development  in  Canada”.  W.  T.  Heaslip, 
DeHavilland  Aircraft  Company.  Institute  for  Aerospace  Studies, 
Dufferin  and  Steeles.  2 p.m. 

“I  Know  Tomorrow”,  film  on  the  life  and  work  of  the  Canadian 
pioneer  in  radio,  Reginald  Fessenden,  written  and  edited  by  Dr. 
B-Z.  Shek  for  META,  will  be  shown  on  Channel  9 at  9.30  a.m. 


18  FRIDAY 

Lectures  Department  of  Metallurgy  and  Materials  Science.  “Theory  of  Solid 

Electrolytes”.  Dr.  G.  P.  Stavropoulos.  Room  116,  Wallberg  Building. 
3.30  p.m. 

School  of  Graduate  Studies,  Department  of  Chemistry,  and  the 
Chemical  Institute  of  Canada.  “Natural  Products  from  Croton 
Species”.  Dr.  K.  L.  Stuart,  University  of  the  West  Indies.  Room  158, 
Lash  Miller  Chemical  Laboratories.  4 p.m. 

School  of  Graduate  Studies  and  Centre  for  Linguistic  Studies.  “A 
Method  of  Semantic  Description”.  R.  M.  W.  Dixon,  University  Col- 
lege, London,  England.  Room  1071,  Sidney  Smith  Hall.  4.10  p.m. 

Seminar  School  of  Graduate  Studies  and  Department  of  Biochemistry.  Prof. 

Peter  Rand.  Room  3173,  Medical  Sciences  Building.  10.30  a.m. 


21  MONDAY 

Seminar  Banting  and  Best  Department  of  Medical  Research.  “Reactive  Metabo- 

lic Pools  in  Adipose  Cells”.  Dr.  A.  Angel,  Department  of  Medicine, 
University  of  Toronto.  Room  417,  C.  H.  Best  Institute.  12.30  p.m. 

22  TUESDAY 

Lecture  Ecumenical  Institute  of  Canada.  Murray  Memorial  Lectures  1969. 

“The  Theory  and  Practice  of  Lay  Training”.  Rev.  Dr.  Ian  Fraser, 
director  of  Scottish  Churches’  House,  Dunblane,  Scotland,  recently 
appointed  consultant  to  the  World  Council  of  Churches.  97  St.  George 
Street.  2.30  p.m.  and  8 p.m. 


23  WEDNESDAY 

Tours  Half  hour  guided  tours:  at  12  noon,  “Pioneer  Life  in  Upper  Canada” 

or  “Early  Canadian  Textiles”;  at  1 p.m.  “Early  Canadian  Textiles”  or 
“Pioneer  Life”;  at  2 p.m.  “Forgotten  Peoples”  Exhibition.  ROM 
Main  Rotunda. 


24  THURSDAY 

Dinner 


25  FRIDAY 

Lecture 


Seminar 


University  Arts  Women’s  Club’s  Fortieth  Anniversary  Dinner.  Great 
Hall,  Hart  House.  Sherry  at  6.30  p.m.  Dinner  at  7 p.m.  $5.  Please 
note  change  of  day  for  this  dinner,  Thursday,  not  Wednesday  as  stated 
in  program. 


Department  of  Metallurgy  and  Materials  Science.  “Spectroscopy  in 
Fused  Salts”.  Dr.  H.  C.  Brookes.  Room  116,  Wallberg  Building. 
3.30  p.m. 

School  of  Graduate  Studies  and  Department  of  Electrical  Engineering. 
“Bundle  Processing— Fail-soft  Hardware  System”.  Prof.  W.  J.  Poppel- 
baum,  Department  of  Computer  Science,  University  of  Illinois.  Room 
248,  Galbraith  Building.  2 p.m. 


28  MONDAY 

Seminar 


30  WEDNESDAY 

Tours  Guided  Tours:  at  12  noon  and  1 p.m.,  a choice  of  the  “English 

Furniture  Galleries”  or  “The  French  Salon”;  “Forgotten  Peoples” 
Exhibition  at  2 and  3 p.m.  Admission  Free.  ROM  Main  Rotunda. 

MAY 


Banting  and  Best  Department  of  Medical  Research.  “Hemopoietic 
Stem  Cells”.  Dr.  J.  E.  Till,  Division  of  Biological  Research,  Ontario 
Cancer  Institute.  Room  417,  C.  H.  Best  Institute.  12.30  p.m. 


1 THURSDAY 


Seminar 

Banting  and  Best  Department  of  Medical  Research.  “/3-oxidation  in 
- the  Glyoxysomes  of  Castor  Bean  Endosperm”.  Dr.  T.  G.  Cooper, 
Department  of  Biological  Sciences,  Purdue  University.  Room  417, 
C.  H.  Best  Institute.  12.30  p.m. 

2 FRIDAY 

Lecture 

Department  of  Metallurgy  and  Materials  Science.  “Some  Aspects  of 
the  Gaseous  Reduction  of  Synthetic  and  Natural  Iron  Ores”.  Dr.  A.  E. 
El-Mehairy.  Room  116,  Wallberg  Building.  3.30  p.m. 

5 MONDAY 

Seminar 

Banting  and  Best  Department  of  Medical  Research.  “Does  Tetra- 
hymena  Have  an  Adrenergic  Metabolic  Control  System?”  Dr.  J.  J. 
Blum,  Duke;  University  Medical  Center,  Durham,  N.C.  Room  417, 
C.  H.  Best  Institute.  12.30  p.m. 

23  FRIDAY 

Lecture 

Department  of  Psychiatry.  “Man  and  Aggression-An  Optimist’s 
View”.  Dr.  Melzack,  McGill  University.  Clarke  Institute  of  Psy- 
chiatry Auditorium.  11  a.m.-12.30  p.m. 

Supper 

The  Faculty  Club’s  Buffet  Supper.  5.30-8  p.m. 

Innisfree  property  acquired 
by  Harold  Innis  F oundation 


The  Harold  Innis  Foundation,  as  its 
first  major  project  since  it  was  incor- 
porated in  February,  has  acquired 
“Innisfree”,  the  farm  20  miles  from 
Woodstock,  Ontario,  where  the  late 
Harold  Innis,  one  of  the  University  of 
Toronto’s  and  Canada’s  greatest  econo- 
mists and  economic  historians,  was  born 
in  1894. 

Harold  Innis  was  on  the  staff  of  U of 
T from  1920,  as  lecturer,  professor,  head 
of  Political  Economy,  and  Dean  of  the 
School  of  Graduates,  until  his  death  in 
1952.  His  scholarship,  especially  as  exem- 
plified in  his  published  economic  his- 
tories, gained  him  an  international  repu- 
tation. 

Innisfree— house,  farm  buildings,  and 
100  acres  of  land— is  to  become  a centre 
for  study  and  discussion,  especially  for 
students  and  staff  of  Innis  College,  which 
was  named  for  the  professor  whose  death 
in  1952  removed  a man  who,  the  Finan- 
cial Post  said,  combined  “creative  thought 
with  the  hard  practical  reasoning  of  a 
man  whose  boyhood  days  were  spent  on 
a farm.” 

The  Foundation  was  established  by  a 
group  of  University  of  Toronto  staff 
members  and  others.  The  Letters  Patent 
of  incorporation  set  out  two  principal 
objects: 

“To  assist  Innis  College  in  pursuing  its 
goals  as  a multi-faculty  college  of  the 
University  of  Toronto  by  supporting  its 
academic  programs,  assisting  in  the  im- 
provement of  its  physical  facilities,  pro- 


APRIL  24  DEADLINE 

All  material  for  the  next  issue 
should  be  in  the  hands  of  the  editor, 
Mrs.  Winogene  Ferguson,  by  noon 
on  the  24th  of  April.  Her  address  is 
Room  225,  Simcoe  Hall  (928-2102). 


viding  scholarships,  bursaries  and  loans 
to  members  of  the  College,  and  generally 
contributing  to  the  educational  activities 
of  the  College; 

“To  foster  scholarly  inquiry  related  to 
the  interests  and  aims  of  the  late  Harold 
Adams  Innis  and  to  collect  and  preserve 
his  writings.” 

The  Foundation  at  this  time  has  a 
membership  of  about  90,  a number 
which  the  directors  hope  will  be  greatly 
increased.  Three  types  of  membership 
are  available:  annual  (fee  $10);  sustain- 
ing, which  is  in  effect  a life  membership 
(fee  $250),  and  institutional  (annual  fee 
$100). 

Six  members  of  the  12-member  board 
of  directors  are  ex-officio  and  six  are 
elected  by  the  Foundation  membership. 
The  first  board  consists  of  the  following: 

Ex-officio— Acting  Principal  Peter  Rus- 
sell, interim  president;  Susan  Mary 
Stoess,  president,  Innis  College  Student 
Society;  Frederick  William  Strang,  presi- 
dent, and  John  Owen  Doman,  vice- 
president,  Innis  College  Alumni  Associa- 
tion; Prof.  Moms  Wayman,  chairman, 
( See  page  2,  col.  1 ) 


Twelve  to  get  honorary  degrees 
at  U of  T Spring  Convocations 


The  University  of  Toronto  will  confer 
the  degree  of  Doctor  of  Laws  honoris 
causa  at  Convocations  in  May  and  June 
upon  12  men  distinguished  in  the  church, 
education,  law,  business,  literature, 
science  and  public  affairs. 

There  will  be  12  Convocations  this 
spring,  at  nine  of  which  honorary  degrees 
will  be  given. 

The  honorary  graduands  and  the  dates 
on  which  they  will  receive  their  degrees 
are: 

Dr.  Robert  B.  McClure,  Moderator  of 
the  United  Church  of  Canada— Friday, 
May  30,  2.30  p.m. 

Prof.  Eric  Arthur,  professor  emeritus 
of  architecture,  University  of  Toronto, 
and  Dr.  Robert  Ferguson  Legget,  Na- 
tional Research  Council  of  Canada— Tues- 
day, June  3,  2.30  p.m. 

Dr.  Harold  Bennett,  Principal  Emeri- 
tus, Victoria  College— Thursday,  June  5, 

10.30  a.m. 

Dr.  A.  Davidson  Dunton,  President, 
Carleton  University— Thursday,  June  5, 

2.30  p.m. 

Sidney  Thomson  Fisher,  book  collec- 
tor, scholar  and  business  man— Friday, 
June  6,  10.30  a.m. 

Dr.  H.  Carl  Goldenberg,  lawyer  and 
economist,  and  Dr.  William  Fleming 
James,  geologist— Friday,  June  6,  2.30 
p.m. 

The  Hon.  Philip  Telford  Georges, 
Chief  Justice  of  Tanzania,  and  Charles 
Lake  Gundy,  business  man— Monday, 
June  9,  2.30  p.m. 

Arnold  Cantwell  Smith,  Secretary- 
General  of  the  Commonwealth— Thurs- 
day, June  12,  2.30  p.m. 

Dr.  Archibald  Gowanlock  Huntsman, 
biologist— Friday,  June  13,  2.30  p.m. 

Robert  Baird  McClure,  medical  mis- 
sionary and  surgeon,  who  has  served  his 
fellow  men  in  China,  India,  Burma  and 
Palestine,  is  the  first  layman  ever  elected 
Moderator  of  the  United  Church.  He 


received  the  degree  o'f  M.B.  at  this  Uni- 
versity in  1922. 

Eric  Ross  Arthur  is  an  architect  who 
has  worked  tirelessly  to  preserve  and 
create  a better  urban  environment.  The 
Canada  Council  has  awarded  him  a 
medal  for  outstanding  service  to  the 
country  and  the  Eric  Arthur  Scholarship 
at  U of  T,  made  possible  by  a large 
architectural  firm,  perpetuates  his  name 
on  this  campus. 

Robert  Ferguson  Legget  is  director  of 
the  Division  of  Building  Research  of  the 
National  Research  Council,  which  he,  in 
the  past  21  years,  has  developed  into  an 
organization  of  international  reputation 
for  quality.  His  work  in  geotechnical 
engineering  has  been  of  outstanding  im- 
portance. 

Harold  Bennett  had  a brilliant  career 
as  a student  at  U of  T,  where  he  took  his 
B.A.  with  gold  medal  in  classics  at  Vic- 
toria. Over  a period  of  27  years  he  taught 
Latin  at  Victoria  and  served  as  Registrar, 
Dean,  Acting  President,  and  Principal. 
After  his  retirement  from  Vic,  he  was 
President  of  Laurentian  University  of 
Sudbury  for  two  years  and  is  at  present 
a member  of  its  governing  board. 

Arnold  Davidson  Dunton  succeeded 
Dr.  Claude  Bissell  as  President  of  Carle- 
ton  in  1958.  Prior  to  that  he  had  been  a 
journalist,  general  manager  of  the  War- 
time Information  Board  during  the 
Second  World  War,  and  chairman  of  the 
board  of  the  Canadian  Broadcasting  Cor- 
poration. He  is  co-chairman  of  the  Royal 
Commission  on  Bilingualism  and  Bicul- 
turalism. 

Sidney  Thomson  Fisher,  with  his 
brother,  directs  an  electronics  firm  in 
Montreal.  The  Fisher  family  has  had  a 
long  association  with  Toronto,  since 
settling  in  Upper  Canada  in  1819.  At  one 
time  there  was  a family  mill  on  the  west 
bank  of  the  Humber  River.  Mr.  Fisher 
earned  a degree  in  electrical  engineering 
( See  page  2,  col.  1 ) 
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The  Harold  Innis  Foundation 


Applications  for  entry  into  SGS 
increase  40  per  cent  over  last  year 


( Continued  from  page  1 ) 

Innis  College  Council,  and  Prof.  W.  T. 
Easterbrook,  chairman.  Department  of 
Political  Economy.  They  hold  office  by 
virtue  of  their  positions. 

Elected— Prof.  Vincent  W.  Bladen, 
vice-president;  Rodney  Donald,  business 
executive,  treasurer;  William  B.  Harris, 
business  executive  and  member  of  U of  T 
Board  of  Governors;  Mrs.  Mary  Quayle 
Innis,  widow  of  Prof,  Innis;  Prof.  Mar- 
shall McLuhan  and  Hamilton  Cassels  Jr., 
solicitor,  secretary  of  the  Foundation. 

Sam  Innis,  brother  of  Harold,  retired 
last  fall  because  of  ill-health  and  offered 
to  sell  Innisfree,  the  family  home,  on 
most  reasonable  terms.  The  Foundation, 
at  its  first  meeting  15  days  after  the  act 
of  incorporation  was  approved,  decided 
to  take  advantage  of  the  opportunity.  On 
Tuesday  of  this  week  the  Foundation 
took  legal  possession  of  the  property  and 
began  to  consider  the  work  to  be  done  to 
make  the  buildings  suitable  for  the  pur- 
pose the  members  have  in  mind. 

Innisfree  stands  at  the  summit  of  a 
low  hill  in  the  rolling  countryside  a mile 
east  of  the  village  of  Otterville,  14  miles 
south  of  Interchange  29  on  the  Mac- 
donald-Cartier  Freeway,  about  90  miles 
west  of  Toronto. 

The  farmhouse,  built  in  the  1880s,  is 
a solid  brick  structure  which  can  be 
readily  remodelled  and  renovated.  There 
is  a large  stone  and  wood  barn  which, 
the  new  owners  believe,  can  be  turned 


( Continued  from  page  1 ) 
at  U of  T in  1930  and  later  took  his  M.A. 
at  McGill.  He  has  keen  scholarly  in- 
terests, has  assembled  possibly  the  best 
Shakespearean  library  in  private  hands, 
and  the  finest  collection  of  prints  by  the 
Elizabethan  artist  Haller  except  that  of 
the  Royal  family.  He  has  published 
material  on  his  collection  which  is  of 
considerable  scholarly  interest. 

H.  Carl  Goldenherg  has  taught  at 
McGill,  been  actively  concerned  in  the 
settlement  of  many  major  labour-manage- 
ment disputes,  been  a member  of  several 
public  inquiries  on  labour  and  economic 
problems,  and  wrote  the  Royal  Commis- 
sion report  on  the  governmental  structure 
of  Metropolitan  Toronto  in  1965.  He  is 
vice-chairman  of  the  Quebec  Economic 
Council  and  senior  partner  in  a leading 
Montreal  law  firm. 

William  Fleming  James  has  been  a 
consulting  geologist  in  Toronto  and  an 
executive  of  some  of  Canada’s  most  im- 
portant mining  companies.  He  has 
helped  with  the  development  programs 
of  St.  Francis  Xavier  and  Princeton  Uni- 
versities and  St.  Michael’s  College.  He  is 
a member  of  the  board  of  governors  of 
York  University. 

Philip  Telford  Georges,  born  in  Do- 
minica, West  Indies,  graduated  first  in 
first  class  honours,  with  gold  medal,  in 
law  at  U of  T in  1947.  He  practised  law 
in  Trinidad,  became  a judge  of  the  High 
Court  of  Trinidad,  and  became  the  first 
Chief  Justice  of  Tanzania  in  1965. 

Charles  Lake  Gundy,  president,  Wood, 

Fortieth  anniversary 
for  Arts  Women 

The  University  Arts  Women’s  Club 
celebrates  its  fortieth  anniversary  this 
year.  A dinner  on  April  24  in  the  Great 
Hall,  Hart  House  will  mark  the  event. 

The  Club  evolved  from  a Thursday 
afternoon  social  tea  group  which  used  to 
meet  on  campus  and  which  also  enter- 
tained husbands,  unattached  bachelors 
and  graduate  students.  The  present  orga- 
nization of  women  is  primarily  a club  for 
the  wives  of  the  faculty  of  Arts  and 
Science  and  women  members  of  that 
faculty,  but  there  are  many  other  cate- 
gories of  membership.  The  purpose  of  the 
club  is,  as  it  has  always  been,  to  offer 
friendship,  information  and  activity  to 
both  new  and  old  members.  It  effects  this 
through  genera]  meetings  and  a number 
and  variety  of  smaller  groups. 

The  first  formal  meeting  of  the  club 
was  at  the  home  of  the  late  Lady  Fal- 
coner forty  years  ago.  Several  members 
who  attended  the  founding  meeting  will 
be  present  at  the  birthday  dinner. 


into  a combined  dormitory  and  confer- 
ence centre.  There  are  three  natural 
spring  pools,  one  of  which,  near  the 
house,  is  ideal  for  swimming.  There  is  a 
10-acre  wood  lot.  The  remainder  of  the 
property  is  being  rented  to  a nephew  of 
Harold  Innis,  who  will  use  the  fields  for 
farm  purposes. 

It  is  planned  that  Innisfree  will  be 
used  as  a retreat  for  students  and 
teachers  (especially  of  Innis  College) 
and  members  of  the  Foundation,  who 
include  U of  T people  and  men  and 
women  from  various  fields  of  endeavour 
who  have  an  interest  in  Harold  Innis,  his 
work  and  his  ideas.  At  present,  Innis  Col- 
lege rents  a farm  from  time  to  time,  for 
the  annual  freshmen  orientation  weekend, 
conferences  and  symposia.  Such  events, 
perhaps  by  next  fall,  can  be  held  hence- 
forth at  Innisfree. 

It  is  also  intended  to  establish  there  a 
library  in  which  will  be  collected  Innis 
archives,  memorabilia,  papers  and  books, 
and  which  will  be  the  intellectual  heart 
of  the  centre. 

The  Foundation  now  has  two  imme- 
diate needs:  funds  with  which  the  work 
of  renovation  and  remodelling  can  be 
expeditiously  carried  out  (and  a special 
campaign  is  to  be  undertaken  for  that 
purpose),  and  the  finding  of  a suitable 
young  married  couple  who  will  five  on 
the  premises,  rent  free,  and  act  as  host 
and  hostess  when  the  buildings  are  in  use 
and  be  watchful  occupants  at  other  times. 


Gundy  and  Co.  Ltd.,  is  chairman  of  the 
board  of  the  Hospital  for  Sick  Children. 
He  was  responsible  for  the  Gundy  Re- 
port, a study  of  the  over-all  need  for 
medical  research  support  in  Canada, 
which  resulted  in  increased  financial  as- 
sistance for  the  Medical  Research  Coun- 
cil. Mr.  Gundy  is  also  active  in  the 
Canadian  Association  for  the  Advance- 
ment of  Health  Sciences. 

Arnold  Cantwell  Smith,  graduate  of 
U of  T,  Rhodes  Scholar,  and  former  am- 
bassador of  Canada  to  the  United  Arab 
Republic  and  the  Soviet  Union,  was 
Assistant  Undersecretary  of  State  for  Ex- 
ternal Affairs  from  1963  to  1965.  From 
that  position  he  became  Secretary-Gen- 
eral of  the  Commonwealth,  with  head- 
quarters in  London.  Mr.  Smith  was  a 
Centennial  Professor  at  U of  T during  the 
1967-68  observances  of  the  Confedera- 
tion of  Canada. 

Archibald  Gowanlock  Huntsman  has 
three  degrees  from  this  University:  B.A., 
1905;  M.B.,  1907,  and  M.D.,  1933.  From 
1907  to  1954  he  was  on  the  teaching 
staff  of  the  University,  as  lecturer  in 
zoology  and  professor  of  marine  biology. 
From  1904  until  1953,  he  also  served  in 
various  capacities  in  the  Biological  Board 
of  Canada  and  its  successor,  the  Fisher- 
ies Research  Board.  The  Huntsman 
Marine  Laboratdry  Foundation,  to  be 
established  by  a consortium  of  Canadian 
universities  to  develop  teaching  and  re- 
search programs  in  marine  science,  will 
be  a continuing  tribute  to  his  devotion  to 
science. 

EXHIBITIONS 

Paintings,  drawings,  prints,  photographs, 
stage  design  and  textiles  by  students  of  the 
Department  of  Fine  Art  are  on  exhibit  in 
the  department’s  library  in  Sidney  Smith 
Hall. 

Arts  of  Forgotten  Peoples  exhibition  shows 
utensils,  crafts,  weapons,  religious  and  other 
objects  of  the  major  native  culture  areas 
of  North  America,  Africa  and  Polynesia. 
Guided  tours  Monday-Friday  at  2 and  3 p.m. 
April  22  to  June  22.  ROM. 

McLaughlin  Planetarium.  “Between  the 
Stars”.  Until  May  4.  Tuesday  to  Friday, 
3.30  and  8 p.m.;  Saturday,  11  a.m.,  2,  3.30, 
5 and  8 p.m.;  Sunday,  2,  3.30  and  5 p.m. 
Buy  tickets  in  advance  at  the  Planetarium 
Box  Office.  Adults  $1,  students  and  children 
(8-14  years)  50 <f.  Children  under  eight 
years  old  not  admitted  to  the  Star  Theatre. 

Bookstores  close  May  1-7 

The  U of  T Press  Bookroom,  the  Text- 
book Store,  and  the  Bookstores  at  Scar- 
borough and  Erindale  Colleges,  will  be 
closed  on  May  1,  2,  5,  6 and  7 for  inven- 
tory taking  purposes. 


Summary  of  the  minutes  of  the  Coun- 
cil of  the  School  of  Graduate  Studies 
meeting,  March  18,  1969: 

The  minutes  of  the  meetings  of  Feb- 
ruary II  and  February  18,  1969,  were 
approved. 

The  Dean  reported: 

(i)  that  the  submission  for  a Ph.D. 
program  in  the  History  of  Art  had 
been  approved  by  the  Appraisals 
Committee  of  the  Ontario  Council 
on  Graduate  Studies; 

(ii)  that  a quota  of  964  Ontario  Grad- 
uate Fellowships  had  been  allocated 
to  this  University  as  compared  with 
1133  last  year,  and  that  the  follow- 
ing percentages  of  overaward  had 
been  agreed  to:  Humanities  and 
Social  Sciences,  45%,  Pure  Sciences 
and  Mathematics,  35%,  Applied 
Science,  30%; 

(iff)  that  the  June  1,  1969,  count  of 
graduate  students  for  entitlement  to 
formula  payment  would,  for  one  last 
time,  be  taken  as  the  preceding 
February  count;  proposals  for  the 
provision  of  additional  financial  sup- 
port for  graduate  students  during 
the  summer  will  be  brought  forward 
for  next  summer; 

(iv)  that  he  was  hopeful  that  a recent 
request  from  the  Committee  of 
Presidents  of  Universities  of  Ontario 
that  the  Government  adopt  a mini- 
mum entitlement  of  one  full  cate- 
gory weight  for  persons  who 
complete  a Master’s  degree  without 
having  gone  through  three  count- 
dates  would  be  favorably  considered; 

(v)  that  in  his  budget  letter  the  Min- 
ister of  University  Affairs  expressed 
concern  that  the  present  relatively 
large  enrolment  of  non-Canadian 
graduate  students  in  Ontario  should 
not  increase;  that  no  quota  or  re- 
striction would  be  considered  before 
careful  study,  but  in  order  to  avoid 
distress  if  constraints  of  any  sort 
should  occur  at  a later  date  the 
Minister  advised  caution  against 
over-expansion  of  graduate  work  in 
Ontario  universities  based  on  a high 
proportion  of  non-Canadian  stu- 
dents; 

(vi)  that  applications  for  admissions 
received  By  March  1 showed  an  in- 
crease of  approximately  40%  over 
the  comparable  figure  for  1968—69; 

(vfi)  that  the  elections  to  Council  of 
faculty  and  students,  and  the  elec- 
tion of  the  student  members  to  the 
President’s  Council,  were  under  way. 

The  Associate  Dean,  Division  IV,  re- 
commended on  behalf  of  the  Degree 
Committee  the  admission  to  a one-year 


Changes  have  recently  been  made  in 
two  central  committees  that  are  con- 
cerned with  resource  allocation. 

The  Subcommittee  on  Resource  Plan- 
ning (a  subcommittee  of  the  President’s 
Council)  has  been  placed  under  the 
chairmanship  of  Prof.  D.  F.  Forster.  Its 
membership  consists  of  Profs.  J.  B. 
Conacher  and  J.  B.  Milner  of  the  Presi- 
dent’s Council;  Dean  A.  C.  H.  Hallett 
(Arts  & Science);  Dr.  J.  D.  Hamilton 
( Health  Sciences ) ; Dean  W.  F.  Graydon 
(Applied  Science  and  Engineering); 
Dean  J.  W.  B.  Sisam,  representing  the 
smaller  faculties  and  schools;  Dean 
J.  N.  P.  Hume  (School  of  Graduate 
Studies);  Mr.  Sword,  Mr.  Rankin,  Dr. 
McLaughlin,  Mr.  Hastie,  and  Mr.  Han- 
sen of  the  central  administration,  and 
Mrs.  Ireland  (secretary). 

This  subcommittee  has  the  responsi- 
bility of  maintaining  a space  inventory 
and  investigating  the  efficiency  of  our 
present  use  of  existing  space,  and  the 
availability  of  additional  space,  and  mak- 
ing reports  and  recommendations  to  the 
President’s  Council.  Besides  this  concern 
with  physical  facilities  the  subcommittee 
is  charged  with  studying  the  stated 
objectives  of  the  teaching  and  service 
/ 


Master’s  program  in  Botany  of  a student 
who  does  not  possess  a university  degree. 
Council  approved  the  recommendation. 

Council  approved  a motion: 

That  the  four  graduate  student 
representatives  on  the  Divisional 
Executive  Committees  who  are  not 
members  of  Council  be  assessors  of 
Council. 

Council  approved  a proposal  that  a 
Committee  be  set  up  to  study  and  report 
to  Council,  at  the  next  meeting  if  pos- 
sible, on  the  following  motion: 

That  the  School  of  Graduate  Studies 
continue  its  present  practice  of  ad- 
mitting students  to  the  one-year 
M.A./M.Sc.  or  three-year  Ph.D. 
programs  after  a four-year  under- 
graduate course,  it  being  understood 
that  they  must  meet  the  departmen- 
tal requirements  concerning  courses 
and  standing. 

The  Policy  on  admission  numbers  was 
discussed  at  the  request  of  John  Winter, 
an  assessor  to  Council  and  President  of 
the  Graduate  Students’  Union. 

There  had  been  an  increase  of  4.8%  in 
enrolment  (not  counting  Educational 
Theory),  the  smallest  in  many  years. 
Policy  for  the  coming  year  had  been 
based  on  an  examination  undertaken  last 
spring  to  establish  the  present  level  of 
enrolment.  The  pattern  revealed  then 
remained  much  the  same:  scope  for 
greater  growth  existed  in  Divisions  II 
and  IV,  while  there  was  room  for  only 
limited  expansion  in  Divisions  I and  III, 
which  were  not  very  far  below  their  opti- 
mum. Council  agreed  that  there  appeared 
to  be  no  evidence  of  a need  to  consider 
restrictions  beyond  those  that  the  depart- 
ments had  already  established  for  them- 
selves. 

A letter  had  been  received  from 
Michael  Holden,  graduate  assessor  for 
Division  II,  asking  that  the  following 
topic  be  placed  on  the  agenda:  “Replace- 
ment of  the  numerical  and  letter  grading 
system  currently  used  in  the  graduate 
courses  of  the  School  of  Graduate  Studies 
with  a Pass/Fail  grading  system.”  Mr. 
Holden  was  not  present  and  it  was 
agreed  that  the  item  be  deferred,  and 
Mr.  Holden  be  invited  to  meet  with  the 
Calendar  Committee  to  present  his  pro- 
posal for  its  consideration. 

Council  approved  a change  in  the 
W.  L.  Mackenzie  King  Fellowship  terms 
as  follows:  if  the  award  made  for  a par-, 
ticular  academic  year  is  not  taken  up  by 
October  1 the  monies  payable  revert  to 
the  capital  fund. 

Council  approved  the  proposed  estab- 
lishment of  a Doctoral  Thesis  Prize  in 
French. 


divisions  of  the  University  and  recom- 
mending priorities  in  the  allocation  of 
resources  among  divisions  (not  among 
departments  within  a Faculty,  this  being 
the  responsibility  of  the  Dean  of  that 
Faculty).  It  may  recommend  limitations 
of  enrolment  in  specific  areas.  It  may  also 
recommend  changes  or  new  develop- 
ments in  the  structure  of  the  University. 

The  Committee  on  Accommodation 
and  Facilities  (formerly  PACAF)  is  also 
under  Prof.  Forster’s  chairmanship.  The 
other  members  are  Prof.  Conacher  (with 
Prof.  Milner  as  alternate),  Dr.  Hamilton, 
Mr.  Hastie,  Dr.  McLaughlin,  Mr.  Prich- 
ard, Dr.  Robinson,  Mr.  Stone,  and  Mr. 
Claringbold  (secretary).  It  operates  as  a 
subcommittee  of  Resource  Planning, 
liaison  being  maintained  through  the 
overlapping  membership  and  the  circula- 
tion of  CAF  minutes. 

This  committee  confines  itself  to  minor 
projects  and  refers  major  ones  to  Re- 
source Planning.  CAF’s  responsibility  is 
to  consider  and  deal  with  proposals  origi- 
nated by  departments,  faculties,  and  non- 
academic  divisions  of  the  University  for 
renewal,  renovation  or  change  of  func- 
tion of  any  space  occupied  by  such 
divisions. 


Degrees  at  Spring  Convocations 


Members  named  for  Committees 
on  Planning  and  Accommodation 
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The  Library  Council  at  its  February  meet- 
ing  approved  the  establishment  of  a Mathe- 
matics Branch  Library  near  the  Mathematics 
Department,  to  include  the  central  collection 
of  Mathematics  journals  (QA  classification) 
under  the  following  conditions : 

(1)  that  the  Mathematics  Library  be  a 
temporary  branch  library,  staffed  and  ad- 
ministered by  the  Central  Library  with 
financial  assistance  and  advice  from  the 
Mathematics  Department. 

(2)  that  the  collection  be  incorporated 
into  the  central  Science  Library  when  that 
is  established. 

(3)  that  space  for  such  a branch  library 
be  provided  in  a way  that  is  acceptable  to 
other  departments  in  Sidney  Smith  Hall. 

(4)  that  there  be  no  diminution  of  ac- 
cessibility to  Mathematics  journals. 

The  Library  has  taped  the  following  for 
inclusion  in  the  University  Archives  collec- 
tion: 

The  University  of  Toronto  Association  of 
Teaching  Staff  Teach-In  on  Financing, 
March  11,  1969; 

The  meetings  and  hearings  of  the  Com- 
mittee on  University  Government; 

The  proceedings  of  the  President’s  Ad- 
visory Committee  on  the  Role  of  the  Division 
of  University  Extension. 

A second  audio-visual  orientation  program 
is  available  in  the  lobby  of  the  Sigmund 
Samuel  wing.  Although  the  ten  minute 
introduction  to  the  Humanities  and  Social 
Sciences  stacks  is  specifically  oriented  to- 
wards undergraduate  students,  it  does  pro- 
vide some  useful  hints  for  all  readers. 

In  February,  1969,  the  Library  added 
7,052  titles  to  its  collection,  an  increase  of 
23%  over  February’s  production  of  last  year. 
In  terms  of  a physical  count,  this  came  to 
13,152  volumes,  614  reels,  1,534  micro- 
card/fiche  and  some  other  forms.  During 
the  same  period,  loans  of  material  increased 
by  6.4%.  Among  the  151,210  loans  were: 
105,745  to  undergraduate  students,  25,488 
to  graduate  students,  10,220  to  faculty  mem- 
bers, 3,118  to  readers  who  are  neither 
students  nor  staff  members  of  the  University 
of  Toronto  and  obtained  their  material  in 
person  or  through  interlibrary  loan,  and 
14,478  to  people  reading  in  the  Library. 

The  Inter-University  Transit  System  Adds 
a Passenger  Service 

In  September,  1967,  the  Ontario  Council 
of  University  Librarians  instituted  the  Inter- 
University  Transit  System  in  which  daily 
station  wagon  service  links  the  libraries  of 
twelve  Ontario  universities  and  two  federal 
libraries.  The  first  objective  of  the  service 
is  to  facilitate  interlibrary  lending.  I.U.T.S. 
has  now  added  a passenger  service  as  well, 
on  the  book-delivery  runs.  The  following 
libraries  are  visited  five  days  a week,  all 
year  round:  Brock,  Carleton,  Guelph,  Mc- 
Master,  National  Library  of  Canada,  Na- 
tional Science  Library,  University  of  Ottawa, 
Queen’s,  Trent,  Waterloo,  Western  Ontario, 
Windsor  and  York. 

A graduate  student  or  faculty  member 
who  wishes  to  travel  on  this  service  to 
consult  specific  materials  in  another  univer- 


Ph.D. 


All  members  of  the  Graduate  Faculty 
have  the  right  to  attend  Ph.D.  Oral  Exami- 


nations. 


Thursday,  April  17 


Denis  Winfield  Stairs,  Department  of 
Political  Economy.  “The  Role  of  Canada  in 
the  Korean  War”.  Thesis  supervisor:  Prof. 
J.  Eayrs.  Room  207,  65  St.  George  Street. 
2 p.m. 

Monday,  April  21 


James  Joseph  Hug,  Department  of  Psy- 
chology. “The  Overlearning  Extinction  Effect 
after  Partially  Reinforced  Acquisition:  A 
Quantitative  Analysis  of  Frustration  Theory”. 
Thesis  supervisor:  Prof.  A.  Amsel.  Room 
207,  65  St.  George  Street.  10  a.m. 


David  Evans,  Department  of  Educational 
Theory.  “Conceptual  Complexity,  Arousal 
and  Epistemic  Behaviour”.  Thesis  super- 
visor: Prof.  D.  Brison.  Room  207,  65  St. 
George  Street.  2 p.m. 

Tuesday,  April  22 


Rev.  Pierre  J.  Payer,  Department  of 
Philosophy.  “The  Doctrine  of  Prudence  in 
the  Writings  of  Albert  the  Great  . Thesis 
supervisor:  Prof.  E.  A.  Synan.  Room  201, 
65  St.  George  Street.  2 p.m. 


George  L.  Parker,  Department  of  English. 
“A  History  of  a Canadian  Publishing  House: 
A Study  of  the  Relation  Between  Publish- 
ing and  the  Profession  of  Writing  1890- 
1940”.  Thesis  supervisor:  Prof.  G.  H.  Roper. 
Room  207,  65  St.  George  Street.  2 p.m. 


Wednesday,  April  23 

David  E.  Williams,  Department  of 
English.  “Cain  and  Beowulf”.  Thesis  super- 


sity  library  in  Ontario  or  in  one  of  the 
federal  libraries  in  Ottawa,  should  obtain 
an  Inter-University  Library  Visiting  Re- 
quest form  from  the  Library  Office  of  the 
University  Library.  At  the  same  time  he  or 
she  may  select  the  most  appropriate  route 
and  departure  time  from  the  available 
schedules.  A graduate  student  will  have  to 
have  the  request  authorized  by  his  faculty 
adviser.  The  Chief  Librarian  or  his  deputy 
will  then  approve  the  request  and  confirm 
the  travelling  arrangements  with  the  central 
I.U.T.S.  depot. 

As  the  vehicles  stop  only  at  specified 
points,  the  passenger  must  embark  and  dis- 
embark at  the  appointed  locations.  It  has 
been  requested  that  passengers  with  ap- 
proved forms  appear  at  the  departure  station 
twenty  minutes  ahead  of  the  scheduled  de- 
parture time.  Passengers  from  Toronto  will 
catch  the  vans  at  York  University,  departing 
at  7 a.m. 

Arrangements  for  travel  must  be  made  as 
early  as  possible  through  the  Library  office, 
as  each  station  wagon  is  limited  to  four 
passengers  and  four  handbags. 

Library  Regulations  at  Canadian  Department 
of  Indian  Affairs  and  Northern  Development 
Ottawa 

The  federal  Department  of  Indian  Affairs 
and  Northern  Development  Library  is  re- 
stricting its  library  service  to  staff  of  the 
Department  and  to  those  graduate  students 
conducting  research  in  a field  directly  related 
to  the  program  of  the  department. 

A student  intending  to  work  in  this  federal 
library  will  have  to  bring  with  him  two 
signed  statements:  one  from  the  professor 
supervising  his  work,  and  one  from  his 
university  library  signifying  that  it  cannot 
supply  the  needed  material.  All  requests  to 
use  this  library  are  to  be  directed  to  the 
chief  librarian.  Department  of  Indian  Affairs 
and  Northern  Development.  If  a student 
wishes  to  borrow  material,  he  should  request 
it  on  interlibrary  loan  through  the  Reference 
Department  of  the  University  Library. 

Dr.  Robert  H.  Blackburn  attended  the 
Association  of  Research  Libraries  and  Ameri- 
can Library  Association  Midwinter  Con- 
ference in  Washington,  Jan.  23—30,  and  was 
a panelist  in  the  session  on  program  plan- 
ning and  cost  analysis.  He  also  attended  the 
opening  of  the  new  Royal  Library  building 
in  Brussels,  Belgium,  Feb.  17  and  18. 

Twenty  students  from  the  Toronto  School 
of  Library  Science  spent  two  weeks  ( March 
3-14)  in  various  departments  of  the  Library 
system  to  supplement  their  course  work 
with  some  practical  knowledge  of  a library 
system.  

David  Esplin,  who  is  chairman  of  the 
Library  Committee  of  the  Shastri  Indo- 
Canadian  Institute,  was  in  India  during  the 
month  of  February  to  set  up  a book  acquisi- 
tion program  for  material  published  in  India. 
Purchases  will  be  paid  for  out  of  blocked 
funds  which  have  been  released  for  this 
purpose  by  the  Indian  government,  and  will 
be  received  by  the  Canadian  National 
Library  and  the  universities  of  British 
Columbia,  McGill  and  Toronto. 


Orals 

visor:  Prof.  L.  K.  Shook.  Room  207,  65  St. 
George  Street.  10  a.m.' 

Y.  S.  Lee,  Department  of  Mathematics. 
“Invariant  Structures  in  Inference”.  Thesis 
supervisor:  Prof.  D.  A.  S.  Fraser.  Room  201, 
65  St.  George  Street.  2 p.m. 

Thursday,  April  24 

John  C.  Clements,  Department  of  Mathe- 
matics. “Perturbation  Methods  for  Non- 
Linear  Elliptic  Differential  Operators”. 
Thesis  supervisor:  Prof.  G.  F.  D.  Duff. 
Room  201,  65  St.  George  Street.  2 p.m. 

Douglas  Crawford,  Department  of  Edu- 
cational Theory.  “Family  Interaction,  Values 
and  Achievement  Motivation  as  Related  to 
Early  School  Leaving”.  Thesis  supervisor: 
Prof.  R.  Laxer.  Room  207,  65  St.  George 
Street.  2 p.m. 

Friday,  April  25 

Dauphin  Ian  Lancashire,  Department  of 
English.  “Hycke  Scomer:  A Critical  Edi- 
tion”. Thesis  supervisor:  Prof.  J.  F.  Leyerle. 
Room  207,  65  St.  George  Street.  2 p.m. 

Monday,  April  28 

Athanasius  Caloyannis,  Department  of 
Chemical  Engineering.  “Kinetic  Studies  of 
the  Oxidation  of  p-Xylene  in  the  Liquid 
Phase  with  Cobalt11.111  Oxide  as  Catalyst”. 
Thesis  supervisor:  Prof.  W.  F.  Graydon. 
Room  201,  65  St.  George  Street.  2 p.m. 

Wednesday,  April  30 

Reuben  Baumal,  Department  of  Pharma- 
cology. “Biologically  Active  Factors  from 
Serum”.  Thesis  supervisor:  Prof.  I.  Broder. 
Room  201,  65  St.  George  Street.  2 p.m. 


29  professors  outline  their  views 
on  roles  in  staffing  procedures 


Twenty -nine  members  of  the  teaching 
staff  have  submitted  a memorandum  on 
“The  Role  of  Students  and  Faculty  in 
Academic  Staffing  Procedures  at  the  Uni- 
versity of  Toronto”  to  the  Commission  on 
University  Government. 

The  signatories,  from  11  Arts  and 
Science  departments,  the  School  of  Busi- 
ness and  the  School  of  Hygiene,  said  in 
a covering  letter  to  the  Commission: 

“While  we  do  not  necessarily  all  agree 
with  every  detail  in  it  (the  memoran- 
dum), we  do  support  its  basic  approach 
to  staffing  procedures  and  its  major 
conclusions.” 

Those  who  signed  the  letter  were: 

Vincent  W.  Bladen,  Economics,  former 
Dean  of  the  Faculty  of  Arts  and  Science; 
S.  D.  Clark,  Sociology;  Donald  G. 
Creighton,  University  Professor  (His- 
tory); John  H.  G.  Crispo,  School  of 
Business,  director,  Centre  for  Industrial 
Relations;  R.  C.  Desai,  Physics;  J.  Stefan 
Dupre,  Political  Science,  director,  Centre 
for  Urban  and  Community  Studies; 
Harry  C.  Eastman,  Economics;  Kenneth 
C.  Fisher,  Zoology;  Northrop  Frye,  Uni- 
versity Professor  (English);  James  Gif- 
fen,  Sociology;  H.  A.  John  Green,  Eco- 
nomics; Allan  Griffin,  Physics;  Israel  Hal- 
perin,  Mathematics;  Michael  J.  Hare, 
Economics;  John  E.  F.  Hastings,  School 
of  Hygiene;  Mary  W.  Laurence,  Psycho- 
logy; M.  W.  Lister,  Chemistry;  Kenneth 
McNaught,  History;  R.  F.  McRae,  Philo- 
sophy; E.  P.  Neufeld,  Economics;  R. 
Cranford  Pratt,  Political  Science,  director, 
International  Studies  Program;  F.  E.  L. 
Priestly,  English;  John  M.  Robson,  Eng- 
fish;  David  J.  Rowe,  Physics;  Peter  Sil- 
cox.  Political  Science;  L.  E.  H.  Trainor, 
Physics;  J.  Van  Kranendonk,  Physics; 
A.  H.  C.  Ward,  East  Asian  Studies,  and 
Leo  Zakuta,  Sociology. 

Text  of  the  memorandum  follows: 

There  is  little  doubt  that  one  of  the 
most  difficult  and  sensitive  areas  to  be 
examined  by  the  Commission  on  Univer- 
sity Government  is  that  of  academic 
staffing  procedures.  The  importance  of 
these  procedures  to  faculty  members,  to 
students  and  to  the  general  environment 
of  the  University  is  such  that  careful 
consideration  of  them  is  essential.  How- 
ever, the  need  to  examine  them  has  be- 
come even  more  urgent  with  the  publica- 
tion in  the  University  of  Toronto  Staff 
Bulletin  of  February  27,  1969,  by  the 
Commission  on  University  Government 
of  “A  Statement  of  Issues”.  That  state- 
ment of  issues,  it  seems  to  us,  omits  expli- 
cit recognition  of  one  of  the  most  crucial 
issues  of  all,  namely,  the  nature  of  the 
relationship  between  staffing  procedures 
and  academic  freedom.  We  are  deeply 
concerned  that  this  relationship  will  be 
forgotten,  or  its  importance  underesti- 
mated, when  recommendations  concern- 
ing the  governing  of  the  University  of 
Toronto  are  being  written. 

We  wish  to  discuss  that  relationship, 
but  within  the  context  of  the  following, 
more  general  question:  what  role  should 
academic  staff  members  and  students 
play  in  academic  staffing  procedures?  By 
“academic  staffing  procedures”  we  mean 
procedures  relating  to  the  hiring,  pro- 
motion, and  dismissal  of  individual  mem- 
bers of  the  academic  staff  and  to  the 
granting  of  tenure  and  salary  increases 
to  them.  We  exclude  from  that  definition, 
for  purposes  of  our  discussion,  matters 
relating  to  course  offerings,  or  gaps  in 
programs  being  offered.  Finally,  it  must 
be  borne  in  mind  that  this  memorandum 
is  not,  and  is  not  intended  to  be,  a com- 
prehensive statement  on  University  gov- 
ernment. 

The  question  posed  in  the  preceding 
paragraph  cannot  be  effectively  discussed 
until  there  is  general  agreement  on  the 
nature  of  certain  fundamental  roles  of  the 
University.  We  have  in  mind  particularly 
the  University  as  an  institutional  environ- 
ment of  free  inquiry,  with  significant 
teaching  and  research,  including  creative 
responsibilities.  We  urge  first  of  all  that 
the  University  not  be  viewed  as  an  in- 
strument for  the  achievement  of  specific 
social  and  political  objectives,  and  that 
academic  staff  members  not  be  viewed  as 
disciples  of  social  and  political  dogma 
chosen  for  them  by  the  University.  On 
the  contrary,  we  believe  that  the  Univer- 


sity must  provide  an  environment  that 
encourages  disparate  views  and  nourishes 
free  and  unfettered  rational  discussion 
among  all  its  members  and  with  the 
larger  national  and  international  com- 
munity. It  must  provide  an  environment 
in  which  there  is  not  even  the  possibility 
that  personal  coercion  or  fear  of  its  use, 
as  for  example,  McCarthyite  treatment  of 
the  characters  and  reputations  of  indi- 
viduals will  shape  discussion,  lectures  and 
research,  and  will  influence  staffing  deci- 
sions. It  seems  to  us,  in  other  words,  that 
there  is  at  present  no  acceptable  substi- 
tute for  a University  that  cherishes  and 
protects  the  liberal  traditions  of  indepen- 
dent thought  and  expression  and  free  and 
peaceful  intellectual  intercourse.  If  the 
University  cannot  provide  such  an  en- 
vironment for  society,  what  institution  is 
there  that  can?  This  concept  of  the  Uni- 
versity means  that  the  development  of 
the  careers  of  individual  staff  members 
must  not  depend  on  and  must  not  be 
thought  to  depend  on  the  particular 
views  that  they  choose  to  hold.  Staffing 
procedures  that  encourage  the  suspicion 
that  such  is  the  case  must  be  seen  as  a 
threat  to  the  very  basis  of  our  concept  of 
a University. 

Staffing  procedures  may  usefully  be 
divided  into  five  stages.  First,  the  estab- 
lishment of  criteria  on  which  decisions 
affecting  individual  staff  members  will  be 
based.  Second,  the  development  of  pro- 
cedures to  ensure  that  there  will  be  a 
sufficient  flow  of  information  so  as  to 
permit  the  application  of  those  criteria  in 
a meaningful  way.  Third,  the  considera- 
tion of  all  the  information.  Fourth,  the 
making  of  decisions  with  respect  to  the 
individual  involved.  Fifth,  adequate 
grievance  procedures  to  give  the  indi- 
vidual an  appeal  from  decisions  taken. 

We  discuss  first  the  criteria  that  should 
apply  when  staffing  decisions  are  made. 
These  criteria  are  essentially  determined 
by  our  concept  of  the  University  as  an 
institutional  environment  of  free  inquiry 
with  significant  teaching,  research,  and 
creative  responsibilities.  The  criteria  (not 
in  any  order  of  merit)  that  emerge  are 
( 1 ) the  staffing  needs  of  the  department, 
or  equivalent  administrative  unit;  (2) 
the  teaching  abilities  of  the  individual 
being  considered;  (3)  the  actual  and 
potential  scholarship  or  professional  com- 
petence of  the  individual  academic  as 
indicated  by  his  mastery  of  his  chosen 
field  and  by  his  performance  in  research; 
and  (4)  the  contributions  of  the  indi- 
vidual to  matters  such  as  advising  stu- 
dents, planning  programs  and  developing 
research  projects,  and  administering  those 
aspects  of  University  activity  that  cannot 
be  left  to  non-academic  personnel.  Staff- 
ing procedures  should  be  such  that  they 
generate  a full  flow  of  information  with 
respect  to  these  criteria.  If  they  do  not, 
then  the  quality  of  staffing  decisions  may 
be  unsatisfactory  and  the  University 
might  suffer. 

While  we  do  not  wish  to  discuss  in 
detail  here  the  matter  of  departmental 
“needs”,  for  this  would  take  us  away  from 
our  central  concern,  we  do  wish  to  make 
one  point  that  seems  to  be  relevant.  That 
point  is  that  no  single  committee,  whether 
composed  only  of  faculty  members  or  of 
students  and  faculty  members,  consti- 
tutes, by  itself,  an  adequate  means  for 
appraising  satisfactorily  the  needs  of  a 
department  or  other  relevant  unit.  Cer- 
tainly there  is  a place  for  a student-staff 
committee  to  discuss  the  deficiencies  in 
the  programs  being  offered  and  to  make 
recommendations.  But  “needs”  of  a de- 
partment are  dependent  on  a variety  of 
factors:  undergraduate  teaching  responsi- 
bilities, graduate  teaching  and  research, 
developments  in  other  departments,  rela- 
tionships of  a department  with  research 
institutes,  new  developments  within  a 
discipline,  and  a department’s  own  re- 
search activity.  A fixed  committee  of  stu- 
dents and  staff  members,  meeting  no 
more  often  than  is  usual  or  possible, 
simply  will  not  generate  sufficient  infor- 
mation to  appraise  “needs”  in  a com- 
pletely satisfactory  way.  It  must  remain 
the  responsibility  of  the  chairman  to 
keep  himself  fully  informed  on  “needs” 
by  utilizing  all  relevant  channels  of  in- 
( See  page  4,  col.  I) 
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formation,  including  the  opinions  of  a 
student-staff  curriculum  committee,  and 
he  should  keep  staff  members  and  stu- 
dents fully  informed  on  his  interpretation 
of  the  “needs”  of  his  department. 

We  turn  now  to  consider  what  pro- 
cedures should  exist  to  ensure  an  ade- 
quate flow  of  information  concerning  the 
teaching  competence  of  staff  members. 
The  University,  of  course,  has  always  had 
a teaching  function.  What  has  changed 
in  recent  years  is  the  acceptance  by  so- 
ciety of  the  University  as  a medium  of 
mass  education.  This  role  is  not  likely  to 
vanish  and  its  implications  for  staffing 
must  explicitly  be  recognized.  The  most 
important  of  these  is  the  increased  im- 
portance to  the  nation,  the  University, 
and  particularly  the  students,  of  the 
ability  of  academic  staff  members  to 
teach.  This  in  tum  means  that  when 
staffing  decisions  are  made,  no  doubt 
must  be  left  that  teaching  ability  is  given 
explicit  and  adequate  consideration.  Stu- 
dents are  usually  in  a better  position  to 
appraise  both  classroom  teaching  abilities 
and  the  efforts  of  professors  in  working 
with  students  outside  the  classroom  than 
are  members  of  the  academic  staff.  Fre- 
quently the  views  of  staff  members  on  the 
teaching  abilities  of  their  colleagues  come 
to  them,  second-hand,  from  students.  It 
is  true,  of  course,  that  in  some  cases, 
through  seminars  and  special  lectures, 
staff  members  do  have  an  opportunity  to 
make  direct  judgments,  and  staff  mem- 
bers are  also  usually  more  competent  in 
judging  the  quality  of  the  content  of 
courses  as  distinct  from  the  quality  of  the 
delivery  of  the  material.  Nonetheless  it 
seems  to  us  that  students  occupy  a stra- 
tegic position  in  appraising  teaching 
abilities,  and  that  if  such  abilities  are  to 
be  appropriately  recognized  and  re- 
warded, there  must  be  procedures  that 
permit  student  opinions  to  be  made 
known.  Since  the  permanent  benefits  of 
the  lectures  of  some  professors  may  be- 
come evident  only  in  later  years,  a way 
should  be  found  to  obtain  the  opinions  of 
past  as  well  as  current  students. 

What  kind  of  procedures  are  needed? 
Since  opinions  concerning  the  teaching 
ability  of  an  individual  lecturer  some- 
times vary  widely  among  students,  it 
would  be  seriously  unfair  to  staff  mem- 
bers if  opinions  on  teaching  ability  came 
only  from  a small  group— such  as  the 
members  of  a committee.  In  many  de- 
partments the  most  appropriate  pro- 
cedure is  that  of  comprehensive  course 
appraisals.  We  favour  such  an  approach 
and  feel  that  past  dissatisfaction  with  it, 
where  it  was  used,  is  explained  by  the 
inadequate  design  of  the  appraisals  form 
and  possibly  by  inefficient  administration 
of  the  exercise.  There  is  need  to  ensure 
greater  efficiency  in  future. 

But  we  do  not  believe  that  members  of 
the  teaching  staff  should  in  any  way  be 
responsible  for  designing  and  operating 
course  appraisals  procedures.  This  should 
be  left  to  the  students  so  that  there  will 
never  be  any  suspicion  of  staff  influence 
on  the  appraisals.  Staff  members  should, 
of  course,  render  assistance  in  designing 
forms  if  this  is  requested,  and  should  co- 
operate in  ensuring  efficient  completion 
of  appraisals  forms.  The  administration 
should  give  clerical  assistance  to  students 
if  this  is  necessary.  Discussion  between 
lecturer  and  students  concerning  the  re- 
sults of  the  appraisals  should  be  en- 
couraged. But  for  purposes  of  assisting 
staffing  decision-making,  what  should 
emerge  is  a clear  and  incontrovertible 
view  of  what  the  students  think  of  the 
professor  as  a teacher  so  that  this  can  be 
considered  by  the  faculty  and  the  chair- 
man when  individual  staffing  decisions 
and  recommendations  are  Being  con- 
sidered. 

We  must  examine  now  the  staffing 
procedures  that  are  necessary  for  ensur- 
ing an  adequate  flow  of  information  on 
the  actual  and  potential  scholarly  and 
professional,  including  creative,  compe- 
tence and  performance  of  individual 
members  of  the  academic  staff.  One 
crucial  point,  a point  that  relates  to  the 
concern  we  expressed  in  the  first  para- 
graph of  this  memorandum,  must  be 
made  at  the  outset:  staffing  procedures 
must  be  such  that  individual  staff  mem- 
bers will  incontrovertibly  be  assured  that 
their  scholarly  and  professional  compe- 


tence will  be  appraised  by  their  peers 
and  only  by  their  peers.  This  in  turn 
means  that  a student-staff  committee,  re- 
gardless of  the  division  of  the  representa- 
tion on  it,  is  an  inappropriate  mechanism 
for  discussing  and  appraising  such  com- 
petence. 

The  reasons  for  this  conclusion  must  be 
understood.  Students  in  general  do  not 
have  the  knowledge  to  make  meaningful 
judgments  on  the  scholarly  and  profes- 
sional qualities  of  staff  members.  The 
view  that  the  few  students  who  happen 
to  be  members  of  a student-staff  com- 
mittee would  have  the  competence  to 
pass  such  judgments  with  respect  to  the 
large  number  of  individual  and  diverse 
cases  coming  before  them  seems  to  us 
insupportable.  If  students  are  not  com- 
petent to  make  such  judgments  but  none- 
theless participate  in  the  discussions  (not 
to  mention  casting  votes),  then  the  indi- 
vidual staff  member  no  longer  can  feel 
assured  that  his  scholarly  and  profes- 
sional competence  alone  is  being  con- 
sidered; indeed  he  may  well  harbour  the 
suspicion  that  matters  such  as  his  politi- 
cal ideology  and  his  political  activism  or 
pacifism  are  also  being  discussed.  Along 
that  road  lies  loss  of  academic  freedom. 

It  must  be  realized  that  loss  of  such  free- 
dom can  arise  not  just  from  the  actions 
of  governments,  of  Boards  of  Governors 
and  of  University  administrators  but  also 
from  the  influence  of  any  other  groups, 
including  students,  that  have  the  effect  of 
basing  decisions  affecting  individual  staff 
members  on  criteria  other  than  scholarly 
and  professional  competence  and  teach- 
ing ability. 

There  is  also  the  problem  that  many 
academic  staff  members  would  not  dis- 
cuss with  candour  their  view  of  the 
scholarly  or  professional  competence  of 
colleagues  in  front  of  students.  This 
would  impair  the  flow  of  relevant  and 
important  information  for  staffing  pur- 
poses, and  so  would  either  shift  effective 
discussion  of  such  matters  into  unidenti- 
fiable comers,  or  would  lead  to  decisions 
being  taken  on  inadequate  or  irrelevant 
or  inappropriate  considerations. 

It  is  sometimes  suggested  that  students 
on  the  committee  would  remain  silent 
when  issues  beyond  their  competence 
were  being  considered.  Even  if  this  as- 
surance were  given,  there  would  be  no 
way  for  the  individual  academic  to  be 
certain  that  it  had  been  honoured  and  so 
suspicions,  with  all  their  undesirable 
consequences,  would  remain.  If  students 
had  a vote  on  such  committees,  the  diffi- 
culty would  be  compounded. 

What  would  be  the  consequences  for 
staffing  at  the  University  of  Toronto  if 
staffing  procedures  threatened  academic 
freedom— in  the  sense  of  impairing  the 
environment  of  free  inquiry  and  creating 
the  impression  that  judgments  and  deci- 
sions affecting  individual  members  of  the 
academic  staff  might  not  rest  entirely  on 
scholarly  and  professional  competence, 
teaching  ability,  and  contributions  to 
University  administration?  It  seems  to  us 
that  the  impact  of  this  on  staff  morale 
would  be  devastating.  In  some  areas  of 
the  University  valued  members  would 
probably  seek  opportunities  elsewhere. 
Recruitment  of  superior  staff  would 
surely  become  more  difficult.  It  must  be 
remembered  that  if  the  University  of 
Toronto  wishes  to  place  itself  among  the 
pre-eminent  universities  of  North  America 
it  must  be  able  to  compete  with  them  for 
staff  members.  And  if  the  University  of 
Toronto  fails  to  attain  and  maintain  that 
stature  the  effects  of  this  on  the  whole 
Canadian  university  environment  and  on 
the  nation  would  not  be  beneficial.  What 
we  are  saying  is  that  the  issues  we  have 
discussed  seem  to  be  of  fundamental 
long-term  importance. 

We  have  argued  against  the  proposi- 
tion that  there  should  be  a joint  student- 
staff  committee  for  purposes  of  discussing 
individual  staff  members,  whether  this 
relates  to  their  teaching  abilities  or  scho- 
larly and  professional  competence  or  both. 
This,  of  course,  does  not  mean  that  such 
a committee  should  not  discuss  staffing 
policy,  that  is,  staffing  matters  unrelated 
to  the  positions  of  individual  staff  mem- 
bers. Such  discussion  might  create  better 
understanding  of  the  decisions  taken  and 
so  might  improve  the  quality  of  those 
decisions. 

But  we  wish  also  to  emphasize  that 


there  are  inherent  limitations  in  relying 
only  on  a small  committee  of  staff  mem- 
bers to  generate  information  concerning 
the  scholarly  or  professional  competence 
of  individual  staff  members  and  to  make 
recommendations  relating  to  the  advance- 
ment of  their  careers.  Any  small  fixed 
committee  will  not  have  the  representa- 
tion that  can  make  acceptable  judgments 
in  all  cases.  A department,  for  example, 
should  seek  information  from  competent 
individuals  outside  the  University  of 
Toronto  and  from  all  relevant  staff  mem- 
bers within  the  department  (regardless 
of  rank,  to  the  extent  that  obvious  prob- 
lems of  staff  morale  can  be  avoided  by 
so  doing).  A chairman,  or  equivalent 
head  who  makes  appointments  and  re- 
commends promotions  and  dismissals  in 
splendid  isolation,  is  himself  a threat  to 
our  concept  of  the  University,  for  he  is 
thereby  effectively  impairing  the  flow  of 
relevant  information  upon  which  deci- 
sions should  be  based.  Such  an  approach 
to  staffing  used  to  be  not  unknown  and 
may  not  yet  have  disappeared  entirely  in 
all  areas  of  the  University.  Staffing  pro- 
cedures in  future  should  ensure  that  it 
does  disappear  entirely. 

We  have  concerned  ourselves  with 
procedures  for  ensuring  that  there  will  be 
an  adequate  flow  of  information  for  mak- 
ing staffing  decisions  and  that  this  will  be 
done  in  a way  that  will  not  impair  our 
concept  of  the  University  and  of  the  roles 
of  the  academic  staff  within  the  Univer- 
sity. We  turn  now  to  the  important 
matter  of  where  decisions  regarding 
staffing  matters  should  actually  finally  be 
made.  We  wish  to  discuss  this  matter 
only  up  to  the  point  in  the  decision- 
making procedure  where  a department  or 
equivalent  division  makes  a decision,  or 
makes  a recommendation  in  cases  where 
final  decisions  are  taken  outside  the  De- 
partment. However,  we  agree  with  the 
principle  that  important  departmental 
decisions  such  as  granting  of  tenure,  and 
promotion  to  the  rank  of  full  professor 
should  receive  close  scrutiny  at  a higher 
level  as  well. 

We  begin  with  a point  that  might  not 
be  intuitively  understood.  It  is  our  feel- 
ing that  the  individual  staff  member  must 
enjoy  the  right  to  face  the  authority  that 
makes  decisions  which  affect  his  career 
in  a fundamental  way.  Are  we  exaggerat- 
ing when  we  say  that  his  position  of 
academic  freedom  and  independence  de- 
pends on  his  being  able  at  all  times  to  go 
through  a door  and  face  that  authority? 
We  think  not.  We  believe  he  must  Be 
assured  of  the  right  to  receive  a detailed 
explanation  of  decisions  affecting  his 
career.  But  if  decisions  are  taken  by 
committees,  even  committees  of  staff 
members  alone,  let  alone  of  students  and 
staff  combined,  this  assurance  is  lost. 
Committees  meet  infrequently,  members 
on  them  change  frequently,  minutes  kept 
can  never  be  detailed.  The  potential 
tyranny  of  the  faceless  and  elusive  deci- 
sion-making committee  is  particularly 
tyrannical  when  it  deals  with  the  whole 
life  and  career  of  an  individual,  and  it 
will  not  vanish  with  bland  and  well- 
meaning  generalizations  to  the  contrary. 
This  means  that  final  decisions  and  re- 
commendations, and  departmental  re- 
sponsibility for  them  must  rest  with  an 
identifiable  authority  and  one  that  can  be 
found— namely,  the  chairman  or  his 
director  equivalent.  There  must  be  no 
possibility  that  he  could  plead  helpless- 
ness in  decisions  taken  by  pointing  to  the 
actions  of  some  committee. 

This  in  no  way  means  that  he  should 
operate  in  isolation.  Quite  the  contrary, 
as  we  have  argued  in  detail.  He  must 
have  explicit  and  comprehensive  infor- 
mation from  students  concerning  teach- 
ing ability,  as  must  the  faculty.  He  must, 
as  a matter  of  duty,  consult  widely  in 
order  to  obtain  full  information  concern- 
ing the  scholarly  and  professional  com- 
petence of  individuals,  and  this  informa- 
tion should  finally  be  summarized  in  the 
form  of  recommendation  from  the  group 
of  all  relevant  staff  members  of  the  de- 
partment. Where  the  chairman  is  re- 
quired to  submit  staffing  recommendations 
to  a higher  authority  he  should  be  re- 
quired also  to  submit  the  relevant  faculty 
recommendations  and  the  student  ap- 
praisals. In  this  environment  it  would  be 
exceedingly  difficult  for  him  to  ignore  the 
strong  and  clearly  stated  recommenda- 
tions of  students  and  staff  members,  and 
it  would  be  incumbent  on  him  to  explain 
his  decisions  and  recommendations. 

Finally,  staff  meinbers  should  have  the 


right  to  appeal  decisions  taken.  We  be- 
lieve that  the  Association  of  Teaching 
Staff  at  the  University  of  Toronto  should 
take  the  initiative  to  establish  one  or 
more  grievance  officers  for  mediating 
grievances  and  gathering  facts.  They 
should  be  faculty  members  who  have 
volunteered  for  the  positions.  In  cases 
where  the  grievance  officer  is  unable  to 
settle  a dispute,  there  should  be  provision 
for  an  ad  hoc  committee  of  faculty,  ap- 
pointed jointly  by  the  A.T.S.  and  adminis- 
tration, or  by  the  aggrieved  faculty 
member  and  administration.  It  should 
handle  non-tenured  as  well  as  tenured 
staff  to  ensure  that: 

(a)  both  teaching,  broadly  defined, 
and  scholarly  and  professional  compe- 
tence and  performance  and  administrative 
contributions  have  been  given  proper 
weight  and 

(b)  there  has  been  no  discrimination 
or  arbitrary  action  based  on  personal 
prejudice,  political  affiliation  or  other 
similar  influences. 

The  decision  of  the  committee  should 
be  binding. 

It  may  be  useful  to  summarize  our  con- 
clusions and  recommendations  without 
repeating  the  arguments  upon  which  they 
are  based. 

( 1 ) There  is  an  important  relationship 
between  academic  freedom  and  staffing 
policy  and  procedures. 

(2)  Staffing  procedures  should  be  con- 
sistent with  -the  concept  of  the  liberal 
university  and  so  should  help  preserve 
academic  freedom. 

(3)  The  criteria  upon  which  staffing 
decisions  should  be  based  are— 

—needs  of  teaching  and  research  pro- 
grams being  offered  or  planned; 

—teaching  ability  broadly  defined; 

and 

—scholarly  or  professional  compe- 
tence. There  must  also  be  adequate  re- 
wards for  those  carrying  administrative 
burdens. 

(4)  Student-staff  committees  should 
discuss  the  curriculum  and  general  staff- 
ing policy;  such  committees  should  not 
discuss  individuals. 

(5)  All  students,  through  effective 
course  appraisals,  should  supply  detailed 
information  on  their  view  of  the  teaching 
competence  of  individual  staff  members. 

(6)  As  large  a group  of  staff  members 
as  seems  relevant  should  supply  informa- 
tion concerning  scholarly,  professional 
and  creative  competence  and  perfor- 
mance, and  this  should  be  presented 
finally  in  the  form  of  explicit  recom- 
mendations. 

(7)  Final  departmental  authority 
should  rest  with  the  chairman,  but  he 
should  feel  duty  bound  to  explain  his 
decisions  and  recommendations— particu- 
larly to  individuals  affected  by  them.  He 
should  also  submit  faculty  recommenda- 
tions and  student  appraisals  along  with 
recommendations  he  makes  to  authorities 
outside  the  department. 

(8)  A faculty  member  who  believes 
himself  aggrieved  should  have  the  right 
of  an  appeal  to  an  A.T.S.  grievance 
officer  and,  if  necessary,  to  an  indepen- 
dent ad  hoc  faculty  committee. 

All  of  this  we  submit  with  a feeling  of 
respect  and  concern  to  President  Bissell 
and  the  Commission  on  University 
Government. 

Library  Council  meeting 
is  open  to  observers 

A meeting  of  the  Library  Council  of 
the  University  will  be  held  in  the  Senate 
Chamber,  Simcoe  Hall,  at  3 p.m.  on 
Tuesday,  April  29.  Persons  not  members 
of  the  Council  are  welcome  to  attend  as 
observers,  but  are  not  to  take  part  in  the 
proceedings. 

The  principal  item  of  business  is  ex- 
pected to  be  consideration  of  the  com- 
position of  the  Library  Council  and  its 
Executive  Committee. 

Approve  change  in  name 
for  Placement  Service 

The  Board  of  Governors  at  its  meeting 
on  March  27  approved  that  the  name  of 
the  Placement  Service  be  changed  to 
University  of  Toronto  Career  Counselling 
and  Placement  Centre. 


